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Foreword

Erwin Chemerinsky*

Law schools were tragically late in recognizing the importance of diversity. Now,
thankfully, there is an increasing realization that diversity is central to our mission. In
part, this is about ensuring that we have diverse student bodies and faculties. And we
must be constantly vigilant that our instruction is inclusive, making all students feel
they belong, and preparing all to practice law in a diverse society and world.

At the same time, it is important that in all of our courses we recognize the ways in
which racism, sexism, homophobia, antisemitism, and other pernicious biases have
infected the law. No longer can we pretend that the law is neutral. Quite the contrary, it
always has reflected a myriad of choices that favor the privileged and the powerful. We
must systematically explore this in our classes in order for our students to understand
the law.

Important insights come from bodies of scholarship that did not exist when I went
to law school or became a law professor. There is much to learn and much for us to
teach from the insights of critical race theory, feminist jurisprudence, and other critical
perspectives on the law.

But how to go about doing this? Integrating Doctrine and Diversity: Beyond the First
Year is a wonderful place to start. It is a sequel to an earlier book that focused on first
year subjects. Both books have a practical focus, exploring how teachers can effectively
teach a diverse student body and teach about the countless ways in which matters of
identity affect the law and the practice of law.

The book is a collection of essays, almost all from experienced teachers discussing
how to approach matters of diversity in upper-level law school subjects. The book is
organized so that it can be read from front-to-back or one can focus on teaching a par-

* Dean and Jesse H. Choper Distinguished Professor of Law, University of California, Berkeley
School of Law.
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xii FOREWORD

ticular topic. Although the essays are by different authors, they fit beautifully together.
Bibliographies for additional readings are particularly useful.

Part I is a series of essays about topics that cut across particular fields of academic
study. They focus on issues common throughout the curriculum, such as teaching the
use of gender-neutral language and teaching cultural competency. It also includes how
to incorporate insights from feminist jurisprudence and Indian law, as well chapters on
more specific subjects such as legal writing and academic skills.

The remainder of the book focuses on specific subjects within the curriculum. There
are several chapters about teaching race and the law courses, and several chapters on
teaching professional responsibility. Part IV of the book focuses on many specific sub-
jects: administrative law, business and labor law, remedies, criminal procedure, ev-
idence, family law, indigenous law and international law, and research, writing, and
simulations. Virtually every major upper-level subject is considered, some with multi-
ple chapters offering differing perspectives on particular areas of the law.

But all the chapters share much in common. All are written by individuals, almost
all professors, who are deeply committed to improving our students’ legal education.
All are sharing their personal experiences. All offer concrete, practical suggestions on
how we can do a better job. Both experienced teachers and those early in their academ-
ic careers have much to learn from this excellent collection of essays.



Introduction

Nicole P. Dyszlewski*

The classroom remains the most radical space of possibility in the academy.

The first law of Library Science, like the first law of any other science, embodies
an elemental truth. In fact, it is so self-evident that one may be inclined to say
that it is trivial. But, that is an invariable characteristic of all first laws. ... The
first law of Library Science is: BOOKS ARE FOR USE.?

This book, like the one that came before it, is for use. It is not intended to be theo-
retical.

This book is intended to be used by law teachers, wherever they may fall within
the legal education hierarchy, to move American legal education in a direction where
diverse perspectives are fully integrated into every law school classroom. The essays in
the book are intended to be read, considered, annotated, discussed, bookmarked, and
re-read. The teaching innovations included here, large and small, are intended to be
adopted, changed, engaged with, tossed aside, reconsidered, and reworked. We hope
this book gets dog-eared pages, cracked bindings, and stained with coffee. This book
is for use.

When we created Integrating Doctrine and Diversity: Inclusion and Equity in the Law
School Classroom, we had no idea if anyone would use it. We were, and continue to be
thrilled, that someone (many someones, in fact) did use it. Beyond just reading the
book, teachers and law schools are using the book to teach in a way that more accurate-
ly reflects American history and jurisprudence and the diverse interests, backgrounds,
and needs of law students. Truthfully, this has been exciting and astonishing. But more

* Nicole P. Dyszlewski is the Director of Special Programs, Academic Affairs at Roger Williams
University School of Law. Nicole would like to thank her colleagues at RWU Law, her friends, her
family, her co-editors, her students, her partner, and Stephany Nuggs.

1. BELL HOOKS, TEACHING TO TRANSGRESS: EDUCATION AS THE PRACTICE OF FREEDOM 12 (1994).

2. S.R. RANGANATHAN, THE FIVE LAWS OF LIBRARY SCIENCE 1 (1931).
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xiv INTRODUCTION

than the spirit of fellowship, it has been affirming that the need for practical teaching
advice on these topics and information for law professors, by law professors, is real.
And so it is with this deeper awareness we began work on the second book.

This volume brings the editorial team back together with some of the same amazing
contributors, as well as some fantastic new faculty, around the same general theme:
diversity skills and social justice content should be integrated within all law school
classes. Which classes, and how that is accomplished, is the major difference between
the first volume and this one. The first volume focused on law school classes typically
found in the 1L curriculum. This volume focuses on classes taught beyond the first year.’

Like volume one, this book takes an expansive view of what “diversity” means in
legal education and the facets of identity to which it can refer. As editors, we choose
“diversity” as an umbrella term to include a variety of issues that may touch diversi-
ty but are also distinct, such as equity, equality, inclusion, belonging, racial injustice,
gender discrimination, and other forms of social inequality. We also intend diversity
to be defined broadly to include race, ethnicity, religion, spirituality, national origin,
citizenship, age, domicile, gender identity, ability, gender expression, sexual orienta-
tion, status, culture, difference, and the many places where those descriptors intersect.

The organization of this book is key to its use. As in volume one, this book contains
a must-read first chapter about cross-curricular issues. This part of the book includes
essays that are widely applicable to law school faculty and not tied to a specific topical
area. Part II of the book contains essays from law teachers at schools that have imple-
mented classes on race, injustice, professional identity, and the law. Part III of the book
includes essays on professional responsibility classes. Part IV contains essays organized
by topics commonly taught in the second and third year of law school (i.e., all of the
evidence essays are found together in one chapter). This book also contains annotated
bibliographies for those hoping to go beyond the scope of each contributor’s essay.
While we would love readers to enjoy the book in its entirety, it is organized to allow
readers to skip ahead to the subjects they find most relevant to their teaching.

We wish to give our profound thanks to the contributing authors who share their
wisdom in these pages. The authors come from a variety of institutions across the
country and have diverse backgrounds, diverse perspectives, and diverse approaches.
We solicited and selected authors to maximize diversity of identity, style, institutional
affiliation, and experience. Like in volume one, we have sought to create something
that is approachable, accessible, and not pedantic. Our focus is, and has always been,
on presenting tools and relevant examples to law professors willing to do, or at least
consider, this work. This book is not about convincing the unwilling or indoctrinating
those who do not value diversity and social justice in the doctrinal law school curricu-
lum. It is about celebrating the creativity and possibility in those who do or want to try.

3. If you are someone who reads footnotes and you have gotten this far you may be excited to hear
that we hope there is a future volume in the series about clinical education.



INTRODUCTION XV

Since the first volume was published, we have been very gratified by the interest
from law faculties nationwide, recognizing the urgency of this work. Gratitude goes to
the co-sponsors of the speaker series that accompanies this work: RWU Law, CUNY
Law, Jurist, GW Law, and Berkeley Law.* This work is messy, and at times it is far more
dynamic than a static written essay can convey. Authors, editors, and friends of our
book series have gotten together to present a series of webinars on topics related to the
work of integrating doctrine and diversity. Those sessions are free, recorded, and avail-
able on YouTube. Again, the engaged conversations on these topics could not happen
without speakers being willing to share of themselves and institutions being willing to
support our work. Thank you to all who have sponsored, spoken, attended, or shared
our sessions. This work comes alive in these webinars in an engaging and authentic way
that complements the essays in these volumes.

Finally, I personally want to express my gratitude to my co-editors. We started this
work together in 2018 and we have continued it into 2023. We have seen job changes,
status changes, institution changes, home moves, sicknesses, losses, and a pandemic.
But throughout it all we have continued to laugh and edit and support each other. While
I do tire of the reminders to update the spreadsheets, I couldn’t imagine a more sup-
portive group of women to work alongside (virtually speaking). May our readers enjoy
volume two, and may the future bless us with more ways to advance the conversation.

4. See Roger Williams School of Law, Integrating Doctrine & Diversity, https://law.rwu.edu/student
-experience/diversity-and-outreach/integrating-doctrine-diversity.






